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STREET BEAT SWEATSHOP

WORKERS MOBILIZE:

Lead Fight Against Long Hours
Demand Refailer & Manufacturer Accountability

“  this time we should stand up to
A]glu for workers’ rights, to fight
hese types of manufacturers
who violate labor laws, and fight to the
end,” the garment worker, Pat, told a
group of young peaple. Pat(some names
have been changed), along with others
from two of Brooklyn's largest sweat-
shops, is going beyond demanding
backwages. The workers are not just de-
manding that their manufacturer, Street
Beat Sportswear, take responsibility for
conditions in the shops. They are de-
manding retailer accountability. And not
just for money owed, but for killer work
schedules — workweeks that ran as long
as 137 hours.

The workers came to CSWA back
in March 1998 with a horrifying account
of conditions at two factories doing work
for Street Beat Sporiswear (see p. 7).
They had been working seven days a
week and had just been fired for asking
for a day off. Street Beat, a manufac-
turer of women's sportswear and casual
wear. According to former employees,
the business has an annual revenue of
approximately $70 million.

The company is a tepeat labor-law
violator. Back in 1995 three Street Beat
contractors — Excel Fashions, Mon Ami,
and Sewing and Cutting, Inc. — were in-
vestigated by the Department of Labor
for nonpayment of wages and violation

of minimum wage and overtime laws.
They were found guilty. As a result,
Street Beat signed two agreements with
the Department of Labor promising to
monitor the conditions under which its
goods were made. The agreements were
not enforced and little monitoring oc-
curred.

After coming to CSWA, the work-
ers and the National Mobilization
Against Sweatshops (NMASS) decided
to launch a national community-based
campaign against Street Beat and the
retailers that sell Street Beat's hot goods.
In May they held a protest and press
conference in front of one of the facto-
ries — Hua Great Procetech, the Jargest
sweatshop in Sunset Park, Brooklyn.
They demanded that Street Beat take re-
sponsibility for how its goods were
made. President Albert Papouchado of
Street Beat responded on Channel 9
News saying that worker-organizing
would only force manufacturers to move
work away. This is a typical threat that
sweatshop manufacturers make,

The day after the protest, on the
evening of May 5, a gang of fifty indi-
viduals led by Street Beat factory op-
erators burst into CSWA's Brooklyn
Workers Center. The thugs forced their
way' in. A senior member of CSWA,

{Continued on page 6)

5/18/98 Protestors burn a dress outside
Street Beat's headquarters
in midtown Manhattan.




Silver Palace worker, Fong May (left) ad-
dresses the crowd at a September rally,
with Marie Koo translating.

We Demand New
Silver Palace:

1. Immediately rehire all
workers and restore
them to jobs comparable
to their original positions.

2. Pay the back wages
owed to workers who
were illegally discrimi-
nated against for the
past 13 months.

3. Negotiate with the 318
Restaurant Workers'
Union Now.

4. Stop managers from
stealing waiters’ tips.

5. Fire manager Yuk Yin
Law and cease all anti-
union activity.

6. Retract the false and
slanderous statements it
has made against
CSWA.

' 7. Apologize for its slander,
intimidation and illegal
labor practices.
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NEW SILVER

Women Workers Take on
Sweatshop Central

o one saw the attack coming.
NSuddenly. men swarmed out

of the restaurant, jumped for-
ward into the picket line and began
shoving, punching and hitting people
with poles. Two men ripped up the
picketers’ cardboard coffin. The cof-
fin is meant to symbolize the de-
cades-long fight to “Bury Slave La-
bor” in Chinatown. Picket signs were
also destroyed. In the melee,one of
the attackers grabbed and hurt the
shoulder of Ms. Fong Yee, a former
Silver Palace dim sum seller. After
police arrived and pushed the attack-
ers back into the restaurant, Fong Yee
was taken to the hospital.

The attack was just a small part
of what three women -- Ms. Fong
Yee, Ms. May Chan, Ms. Fong May
-- and one man -- Mr. Tong Leung --
have had to face for over a year on
the picketline. All four are former
employees of the restaurant. “At first
I was scared when they threatened us
and took our pictures. Now I'm used
to it,” says May Chang. “Now I'm
really loud when yelling chants. Be-
fore I was afraid to shout.”

The four have faced blacklisting
and threats of physical violence. But,
as Fong May points out, the gains at
Silver Palace are too important to
lose. “Silver Palace conditions will
spread if workers don’t come to-
getherand come in to help. Even the
Chinese construction workers say
that what the boss is doing is wrong.
Making workers pay for a job will
affect the whole community.”

The restaurant has been dubbed
“sweatshop central” by the women
because of the role its management
has played in fighting against labor
law enforcement in the community.
In addition, for many years Silver

Palace has been an important sym-
bol for Chinatown. When workers
got organized at the restaurant in
1981 and formed the 318 Restaurant
Workers® Union they inspired a wave
of labor militancy. When
management’s lockout of union
workers was defeated after seven
long months in 1994, bosses and
workers in both garment and restau-
rant were waiching. Many workers
came forward to organize for labor
law enforcement.

After years of fighting against
worker-organizing,management shut
down and sold the restaurant. The
place was opened again under the
name “New Silver Palace.” In real-
ity, the same old owners and manag-
ers are still in control. Management
demanded former employees pay
$5,000 to get their old jobs back. The
bosses also demanded that workers
sever all ties to the union. At the
restaurant’s grand opening, at least 22
workers had not been re-hired be-
cause they refused to meet these ille-
gal demands.

The boycott and the picket have
been very effective. That is why the
management resorted to sending
goons to attack the women and oth-
ers at the peaceful picket. The vio-
lence has not stopped the workers and
their supporters. Instead, the pickets
have been stepped up. Recognizing
the importance of this fight for efforts
to build a real anti-sweatshop move-
ment, workers and groups from
around the city have joined in -- in-
cluding the National Organization of
Women, Harlem Fightback, the
muscial groups Superchink and
Birthmark, and National Mobilizaton
Against Sweatshops.



PALACE:

Management

Lying on the Stand

arie Koo has been active for
the last fourteen months, fol-
lowing the New Silver Pal-

ace case very closely, standing on the
picketline with the workers every week
and helping them to reach out to sup-
porters. During the course of recent
court hearings on the case she attended
many sessions. She says, “It is so ob-
vious that the employers are lying
under oath.”

In particular, management has lied
to cover up the fact that Richard Chan,
owner and manager of the old Silver
Palace, is still in control of the restau-
rant. For example, Yuk Yin Law testi-
fied under oath that Richard Chan is
not a share holder. Law said that he
never saw Chan attending a share hold-
ers’ meeting. One hour later, the New
Silver Palace’s corporate lawyer, Steve
Stein was called to testify. He said that
Richard Chan and Yuk Yin Law both
attended a shareholding meeting.
Stephen Stein also testified that Rich-
ard Chan’s wife and two daughters own
substantial amounts of shares. He also
said that Richard Chan’s brother is sec-
retary of the corporation.

Silver Palace management contin-
ues to take the workers’ tips, contin-
ues to violate the law. They think they
can use the Chinatown media and lie
their way out. Instead of admitting that
they take tips from the workers, in their
propaganda they slander CSWA. Now
CSWA has filed a libel lawsuit against
the New Silver Palace management as
a whole and as individuals.

“Finally,” says Ms. Koo
“management’s lies are going to catch
up with them.”

News Flash:

Last year, Jonathan
Khuu said he was the new
boss at New Silver Palace
and that Richard Chan was
not involved with the res-
taurant. Bosses and sweat-
shop defenders promoted
Khuu's story to justify the
restaurant’s policy of refus-
ing to hire back union work-
ers. In August, 1998, how-
ever, Jonathan Khuu
changed his story. He told
the world that Richard
Chan still controls the res-
taurant. He admitted the
restaurant demanded
$5,000 from workers to pre-
vent them from keeping
their union.

2. Circulate our petition.

3. Organize a dinner or forum with your friends. NMASS can

provide videos and material. Even small talks are important!

Hold a fundraising event -- anything from small potiuck

dinners to large parties. Every contribution helps.

5. Send letters of support to the workers. Let us know what's
going on in your community too.

Call NMASS @ 718-633-9757

WHAT YOU CAN DO:

PICKETS are SUNDAYS, 11am to 1pm. There are also
evening pickets most nights of the week.

Silver Palace worker Fong Yee holds up a
placard depicting Richard Chan, her forme
boss, at a rally in September 1998.
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Who Makes the Money?

Kathie Lee, image & label:
$8 million (1996)
Land & Sea, manufacturer:
$7 million (1995)
Wal-mart, store:
$500 million (1996)

All from Kathie Lee line
Clothing Sales.

WHAT YOU CAN DO:

1. Petition Kathie Lee to meet the
workers' demands.

2. Write letters to Kathie Lee, Orga-
nize your own letter-writing cam-
paign.

. Organize discussions or forums
for your friends, co-workers, fam-
ily, or fellow students, with the
help of NMASS.

4. Nominate a boss or figurehead for
the “Kathie Lee Club," a special
award club for unscrupulous
hypocrites who exploit workers
and our communities.

For more information, petitions,
Kathie Lee Club nomination forms,
and other educational material, write
to:

NMASS, P.O. Box 130293 New
York, NY 10013-0995,

Phone: (718) 633-9757.

E-mail: nmass @yahoo.com

Web: www.nmass.org

@ cswanews
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= -fSweatShop Queen

n November of
Il997. 100 workers
in 8 union sweat-
shop at 446 Broadway

s &2 . e pbjected to the fact that

they had not been paid for more
than 11 weeks. The workers com-
plained to their union, Local 23-25
of the Union of Needle Industries
and Textile Employees (UNITE).
The union referred them to the La-
bor Department. The Department
of Labor came and hurridly made
calculations based on information
provided by the boss, without talk-
ing to the workers. The calculations
were far below what the workers
were actually owed. Furthermore,
besides the non-payment of wage
problem, the workers had not been
receiving minimum wage and over-
time. Many of them had been get-
ting paid less than $3 or $4 an hour.
Without asking for minimum wage
for the workers, the Labor Depart-
ment settled for very little money
and allowed the manufacturer,
Land and Sea, to move the gar-
ments out. Land and Sea produces
goods for the Kathie Lee Gifford
clothing line.

The workers immediately con-
tacted Kathie Lee, demanding she
take responsibility for the situation.
Mrs. Gifford refused to respond, In-
stead she announced to the media
that she had already taken her work
out of Chinatown. She claimed this
was her way of fighting sweat-
shops.

When she pulled out, Mrs.
Gifford left 100 workers unpaid
and unemployed. She continued
selling the “hot goods™ these work-
ers had made, but which they have
never been properly paid for. To
protect her suppesedly anti-sweat-
shop clothing line, she got Charles

KATHIE LEE:

Kernaghan, chair of the National
Labor Committee (NLC) to appear
on TV to defend her. The NLC is
an organization that exposes sweat-
shop conditions in other countries,
but apparently ignores domestic
union sweatshops. On national TV
Kernaghan claimed Gifford was
still an anti-sweatshop champion.

In reality, Kathie Lee's actions
directly undermined efforts of
sweatshop workers to organize. By
taking work away when workers
stood up, she sent out the message
that if people in the factories de-
mand an end to sweatshops, com-
panies will simply take their work
elsewhere, leaving them high and
dry.
If Kathie Lee is not held ac-
countable for these actions, when
workers try to fight, bosses in our
community will say to them, “Look
at the 446 Broadway workers. The
manufacturer left them unemployed
and unpaid.”

NMASS and the 446 workers
have launched a national campaign.
We demand that Kathie Lee:

¢ Take full responsibility for the
money workers are owed.

+Put her work back into our com-
munity.

+Work with people who toil in fac-
tories to ensure her goods are made
under humane and legal conditions.
¢ Help push for legislation that puts
a cap on long work hours.

So far the workers have only re-
ceived one third of the money they
are owed. They have filed a federal
court case for overtime and mini-
mum wage against one of the manu-
facturers and the contractor. Mean-
while, Kathie Lee remains a sym-
bol of exploitation and hypocrisy.




NATIONAL
MOBILIZATION AGAINST
SWEATSHOPS UPDATE

40-hour workweek at a living wage as a human right for all. The Campaign for Economic Justice at NYU,

the Street Beat Campiagn, the New Silver Palace Campaign, and the Kathie Lee campaign are all part of the
Mobilization, Now, NMASS is also an independent organization with a coordinaling committee, a national commit-
tee, an advisory board , a dues-paying membership and contacts around the country. The office is located at 5411 7th
Avenue in Brooklyn.

NMASS is made up of young workers and students of all backgrounds dedicated to fighting for the right to a

Mere is a review of some NMASS activities:

ROCK AGAINST THE CLOCK held its first event in December, 1997, featuring the salsa-influenced hardcore
of RICANSTRUCTION; the bohemian funk of SUBCOMMITTER; the Asian-consciousness rap of
SUPERCHINK; and the alternative rock of SLOW" CH U.‘I) REN P]_J\YTN(—'.\:

‘MYMﬂmmﬂﬂpoeuymﬂdm j!éid n'M:w'l ‘195“3 at ﬂ'le A*‘.lm Améman Wiiters” W

THE NMASS LIVING THEATRE project performed an ofiginal play, ° ‘American Tien,” baaed on the frue
stories of Chinatown workers, for two sold-out m@t.s in May. [n the summer they also took it to Réyere, Massachu-

setts. This fall parts of it were performed at rh@ Norrh Htat”(,onfcrenu. at Martin Lmhez ng, Jr. ngh Schoa] in
Manhattan. : L

ELECT YOUR BOSS FOR THE ﬂm’f LEE CLﬂB FOR SWEATSHOP KINGS & QUEENS!
In response to Kathie Lee Gifford’s hypocrisy, I\M.AHS ln\ﬂt&azpcuplt .u‘;)und the Loun,tr)z tQ nominate hypﬂcnucql

racist, sexist, of just plai greedy bosses to this club. -

include Albért” Papouchado, President of § B 1 | 0 of ""n[vcr P‘{IaCL Iiz_:g.jt:;\uram :md
NYU President Jay Olivid.” ) ' el

PUNCHING THE CLOCK MAGAZINE: Ar;:idéﬁiaﬁoul your own work expétiences, cartoons, and inter-

views 1bour {wr:rwork lack of work, :md economlc racism are wclcnme Help with Ldltl_ﬂg .md Llyuut is ‘needed.

l mnmgﬁhang;a, U n;qpcz;)f r,hc BOE Moh, and Lnnque;“ this event
served asa pnrty and a Fun_ rals - the Ne quilvcr Palace Wutk::zs Qgi;mamm and suppcm- fund I& A

BAD LUCK FOR SWEATSHOPS: Dm Fnday Nuvembnz 13 NMAbb held a. salsa party with videas 'md
corny plastic give aways at the Resistance Theaték n Bmé&l}n % i

5

NMASS VIDEOS: NMASS has videos. av:ulablc ah@ut the Strce: Bcat campaagn, the NYU camg)mgu. and the
New ‘%llv'_' Paia.ce’Campmgn. ’I‘heyw%re sho ! tan eabile, 5 are welecome fog mpm]ecty:

BRING Nmss TO mtm TOWN! © | ountry:
to participate in the Street Beat camga.lgn to mi)grunﬂte boisses for the K- th.lE Lee CIttb and to I)Lgln'&:mﬁmg about'
community urg-mumg for.the right 1o a 40 hmtr wnr!\w{:ﬂl-. Fn: '1]1.

If you would like to get mmhred m any of our camp;ugns or culrural projects, contact NIV[ASS at (718)
633-9757/ PO Box 130293, New York, NY 10013-0995/ nmass@yah0o,com/www.nmass.com .
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The National Mobilization
Against Sweatshops

Presents,

“How Sears
Stole
Christmas”

SATURDAY
DECEMBER 19
DEMONSTRATION
& STREET

THEATER
1PM-3PM
At the SEARS MALL
in BROOKLYN

2307 Beverly Road
bet. Bedford & Flatbush
Take 2/5/D train to
Beverly

Call NMASS; 718-633-9757

{continued from p. 1) Eddie Dun got
pushed and suffered an asthma attack.
One of the assailants, Mr. Peter Yan, a
well-known member of the notorious
On Leong tong and a reporter for Sing
Tao Daily newspaper, grabbed and
groped CSWA organizer Ms. Trinh
Duong. Mr. Bin Lin, a Street Beat fac-
tory foreman, pointed a finger at Trinh
and said, “I'm going to kill you. I'm
going to kill you. Watch your back. I'll
be back.”

CSWA and NMASS responded to
the attack by mobilizing workers and
students of all backgrounds to protest
outside Street Beat’s midtown head-
quarters on 36th Street in Manhattan on
May 18. Protestors burned a Street Beat
dress and denounced Street Beat’s vio-
lence against women and the long hours
in the factory.

On June 11, Jian Wen Liang, the

owner and boss at the two factories, was.

arrested and arraigned at a New York
State Supreme Court on 31 counts of
criminal labor law violations.
Nevertheless, Street Beat still re-
fuses to right its wrongs. In July,

CSWA’s WORK WITH
AALDEF BEARS FRUIT:

1. 39 East Broadway was a union shop where workers had not been paid for many
months. First they went to the union. They were deferred to the Labor Depart-
ment, Hardly any money was recovered by the Labor Department because the
employer changed the factory’s name. Later, however, CSWA worked with the
Astan American Legal Defense and Education Fund (AALDEF) to file a Fed-
eral lawsuit, In November 1998 we won a major seitlement. Not only will
workers get the wages they were not paid, they will get the minimum wage and
overtime pay they are owed. The total will be around $120,000.

2. At Wai Chang Fashion, located in Brooklyn, workers didn't get paid for more
than nine weeks. This was CSWA’s first factory-wide non-payment case. Back
in the early nineties, workers tracked down their bass and sent him to prison
for nine months. The boss, Stanley Cheung, thought that by gong to jail he
would get out of having to pay what he owed. Recently, however, we were
able to get a lien put on his property. Now he is anxious to resolve the case.

3. In one Forsythe Street factory case the boss failed to pay the workers for more
than five months. He closed down the factory and tried to run away. Most of
the workes are Fujianese. In August, 1998, the workers were able to get Jenna

Lane, the manufacturer, to pay them.

© cswanews

NMASS held a press conference out-
side Fashion Bug, condemning the
store for selling Street Beat’s hot goods
and calling for a national retailer boy-
cott. Albert Papouchado and Micheile
Amaar, the owners of Street Beat,
showed up in person to disrupt the
press conference. They were accom-
panied by bosses from their sweat-
shops and by people who support
sweatshops, including the manage-
ment of the New Silver Palace.

Street Beat's actions angered
NMASS's members. In August,
NMASS held a large protest outside
the Sears Mall, in East Flatbush,
Brooklyn. Representatives from
Workfairness (a workfare workers’
group), the Musician's Union, and the
Latino American Workers' Project
spoke. Gil Banks, from Harlem
Fightback fired the crowd up, saying
“The bosses are involved in the glo-
bal economy and we’re involyed in
kicking their ass!” John Hoffman from
the Warkplace Project, a Latino orga-
nization told the gathering. “Long Is-
land looks calm and serene. But if you
scratch the surface you see the same
thing happening there that’s happen-
ing to the workers at Street Beat. Thou-
sands of Latino workers work in res-
taurants, scrub toilets, take care of their
babies and do thousands of other jobs
for next to nothing, and sometimes for
nothing.” Musicians from the Resis-
tance Theater also performed.

CSWA and NMASS are calling for
a nationwide retailer boycott of hot
goods made by Street Beat Sporiswear.
We are targeting Sears because Sears
has ignored the community’s demands.
We are also reaching out to working
communities around the country to
build a new movement for the right to
a 40-hour workweek at a living wage
for all. African-American construction
workers, workfare workers and youth;
Latino-American garment, mainte-
nance, and landscaping workers; and
young people of diverse backgrounds
-~ as well as Chinese-American work-
ers of all trades — have already begun
to join in.



Street Beat’s 137-hour Workweek

A Conversation with Mrs. Chan, a
garment worker af one of Streef
Beat’s factories.

Q: How many years did you work there?

A: 1 worked there from August 1996 to May
1998.

Q: How many hours did you work each day?

A: I worked for over twelve hours every day.

Q: Why didn’t you just go home early?

A: Every day the boss said, “We need to fin-
ish these garments. You can’t leave.” Each
day we finished 10,000 garments.

Q: If you did leave early, what would the boss
say?

A: A couple of times I was sick. I wanted to
go home to rest. The boss agreed to let me
go to the doctor but the bosses’ agent/rep-
resentative called me at home and told me
to immediately go to work. The manager
would say, “There is a rush order. We need
you to come back immediately.”

Q: Did you have any days off at all?

A: Very seldom. But sometimes we might get
a half day. Maybe we rested in the morn-
ing and went to work in the afternoon. But
if we did this we worked until the next

morning.

Q: What was the longest time you worked
without a day off?

A:The longest stretch was when 1 worked
three months straight without a single day
off.

Q: What did you do after you went home ev-
ery day?

A:1 had no time for my family duties. I ate
my dinner every night in the factory.

Q: Why did you join the campaign? What are
you fighting for?

Az A couple of pressers came forward first to
fight for their rights. Afterwards, they
talked to me. We talked about how we
would die if we continued to work under
the conditions of this factory. We worked
until we were not human. But there was
no choice. Co-workers told me that we
need to come forward 10 fight. The gov-
emment can help us if we do. L also worked
very long hours but did not receive over-
time pay. I demanded the boss pay me the
wages that I am entitled to. A lot of
Fukienese workers would work until 11
o’clock without dinner to eat. We regularly
worked until 3 o'clock in the morning.

W

ne woman said that in the year and a half that she

worked at Street Beat’s factory, her only day off was

on Chinese New Year’s Day. Even on Christmas she
had to work over 10 hours. Due to the long hours and lack of rest
she developed severe and chronic pains in her back. One woman
lost vision in her eye. She had been working 19 hours a day,
seven days a week. People at CSWA thought one worker was
delirious when he kept insisting that he had worked more than
24 hours in a day. It turned out that there were times when he had
worked for more than twenty-four hours straight, with no break,
one day spilling into the next. One week he worked 137 hours.
The average workday at the two Street Beat factories was 15-17
hours. Days started at 9am and ended between 1:30 and 3:30am.
The average workweek was 105-110. One-hundred-seventeen
hour workweeks were common.

WE DEMAND THAT SEARS:

1.Stop selling Street Beat's "hot goods” until workers who were
unjustly fired are reinstated and receive the more than $280,000
they are owed.

2. Commit to working with only law-abiding manufacturers.

WE DEMAND THAT STREET BEAT:
1. Make sure that laws are followed in all its factories.

2. Reinstate the illegally-fired workers and make sure they are paid

all the wages they are legally owed.
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