CSWA NEWS

The Voice of the Chinese American Worker

GARMENT WOMEN ORGANIZE AGAINST
DEADLY HOURS OF OVERWORK
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In garment sweatshops wages are
as low as $2 an hour, payment is
commonly withheld for four to six
weeks, there is no overtime pay,
fire exits are blocked, and
unventilated factories are filled with
disease-carrying dust and fabric
particles. If that isn’t enough, toi-
lets are broken, rats scurry about,
piles of fabrics and exposed wires
pose fire-hazards, and open eleva-
tor shafts are a trajedy waiting to
happen. With all these problems,
particularly with the wage situation,
why are CSWA's garment women
increasingly concerned about the
problem of long hours?

Over the last 10 years, as wages
have plummetted, workers have
felt that the only solution is to work
longer hours. Incredasingly, how-
ever, working women can no
longer ignore the excruciating and
paralyzing injuries, and the com-
plete loss of rest and family time,
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brought on by the incessant length-
ening of the work week and work
day.

To address these problems; in
1996 members of the CSWA Gar-
ment Workers' Committe launched
our Occupational Health & Safety
Project,

Injured women built up this
Project through months of outreach
in the sweatshops and on the
streels, organizing educational
workshops about occupational dis-
eases, and finally forming a mem-
bership committee for injured
workers. The project was built on
the gains of the enforce labor law
campaign, which exposed the
sweatshop system to the public,
won backpay for workers, and led
to the arrest of certain boses in
minum wage violations. Leaders
of the Project, all injured garment
women, also began meeting with
politicians to talk about their cases,

ciation = Vol. 5 Issue 2

about manufacturer accountability
and -about sweatshop monitoring.
One official we talked to was State
Assembly Labor Committee Chair,
Catherine Nolan, who is introduc-
ing a bill to reform the workers'
compensation system to the State As-
sembly. Three injured workers also
met with State Assembly meniber
and New York State Labor Commit-
tee, Felix Ortiz, who also made a
commiitment to work with us. Along
with Nolan and Ortiz, City Council
member Joan McCabe met with us
and participated in a press confer-
ence organized by the women and
held on July 29,

The press conference highlighted
the case of Mrs. Huang Xue Yan,
one of the new leaders of the Oc-
cupational Health and Safety Project,
Because she was working such long
hours, up to 100 a week with no
weekend, Mrs. Huang fell down on
the job and broke her arm. She
needs surgery but her case has
dragged on for nearly a year be-
cause her employer refuses to ac-
knowledge that she worked at the
factory.

While Mrs. Huang and other
workers are pressing the manufac-
turer forthe backwages she is owed,
we also want accountability for the
number of hours that she was forced
towork. Now garment women and
other workers are advancing her
case as an example. Recently, the
women launched a community-
wide petitioning campaign to de-
mand that manufacturers take re-
sponsibility not only for the wage-
law violations in their sweatshops
but also for the workplace injuries

(Continued on p. 2)



DEADLY HOURS (Continiued froni page 1)

and illnesses that workers are acquiring at a alarming
rate. The women are also collecting money from other
workers in the community to support Mrs. Huang's
struggle, which is becoming a symbol for the whole
community.

Ms. Huang still needs medical attention. Neverthe-
less she is determined to continue fighting.

Injured women are also raising the community’s aware-
ness in other ways. One worker from the Occupational
Health and Safety project wrote an editorial abourt the
long-hour, low-wage conditions that have destroyed her
health and cited other examples of relatives and co-
workers. This editorial was published in four of the
local Chinese language papers. It struck a strong ¢heord
in the community, drawing in garment and restaurant

workers to our Workers’ Compensation Application
Days, when we help injured workers understand their
paper work and talk to them about their problems.
These leaders are also advancing a revolutionary
framework for sweatshop monitoring and manufacturer
accountability. From now on, when the Department of
Labor talks about sweatshop monitoring, we will de-
mand that they watch the number of hours people are
forced to work, We will also demand manufacturer
accountability not just for wage-law violations, but also
for the injuries brought on by long hours in the sweat-
shops. These women are at the forefront of building a
new labor movement — a human rights and social
movement for us all — through which working people
will be able to win back control over our time, our
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SWEATSHOP W ORKERS SPEAK OUT
AT OFFICIAL HEARING
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Trinh Duon& and Xue Yan Huang from the front cover of
Ming Pap, the CHinese language daily.

CSWA members spoke at a public hearing held
by the New York State Assembly Subcommittee on
Sweatshops, headed by Assembly member Felix Ortiz,
at P.S. 314 in Brooklyn on October 2.

Helped by a translator, Ms. Xue Yan Huang de-
seribed her efforts to attain workers’ compensation
for over 11 months as she struggled in pain with a
broken arm. Ms. Bao Zhi Nji, also a garment worker,
talked about how the cartilege in her back rubbed
away due to hours of reptitive work motions, result-
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ing in a pinched nerve. She has no choice but to
continue working through the pain because she has
no money or medical benefits.

Ms. Huang demanded, “Injured workers should
have the right to compensation. The factory owner
is not the only one who should be held account-
able for workers™ injuries. The manufacturers who
send work to the factory should also be made ae-
countable. Workers Compensation laws must be
strengthened and the compensation procedure must
be made fast and efficient.” Ms. Ni called for laws to
“protect us from extremely long work hours,”

The workers also pointed out the need for
changes in the Workers' Compensation Board so
that injured workers can be compensated immedi-
ately. The Board must recognize cumulative stress
injuries and ailments as workplace injuries, so that
these workers can receive compensation. Finally,
instead of workers having to prove that they worked
at a given place, the burden of proof should be on
emplovers, who should be required to provide
proper records.

Speaking for our National Mobilization Against
Sweatshops, Heidi Chua said that any workplace
that forces people to work for more than 48 hours
should be labelled a sweatshop. Goods made at
such workplaces should be cansidered "hot goods”
that the government can seize when complaints are
filed.



SWEATSHOP WOMEN DIsScuss
THEIR UNION CONTRACT

by Marie Koo

Most garment workers in
Chinatown are members of Local
23-25 of UNITE (the Union of
Needle Industries and Textile Em-
ployees). In 1996 Local 23-25’s
contract came up for negotiation.
On July 9, 1997 I talked with, Ms.
Wong, Ms. Ng, and Ms. Lee, three
members of Local 23-25 about the
new contract (all names have been
changed).

When I asked the women what
they thought of the new contract,
they all laughed. Ms. Wong ex-
claimed, “Even if it was a good
contract, it is only a piece of pa-
per.”

It meant nothing to them that
wage adjustments are lower in the
new contract as compared to the old
one. Whatever it says in the con-
tract, they will get paid between
$2.00 to $3.00 an hour, if they get
paid at all. They work 70 or 80
hours a week without any over time
pay. Recently their earnings have
been declining.

The women told me that their
boss does not tell them the piece
rate until they have finished their
work. The more they finish, the
lower the piece rate seems to get.
The less they get paid, the more
hours they feel compelled to work.
As wages decline, they try to work
more hours. As they work more
hours, the price-value of their time
falls.

T asked the women why they keep
on paying union dues when Local
23-25 fails to protect them. They
said they do it for the health insur-
ance.

To qualify for the union’s health
program they have to make more
than $7,000 a year. Many
Chinatown union members do not
make this much. To qualify for
union health benefits, workers have
to buy checks from their employ-
ers, so that they can claim they
made $7,000.

Why haven’t Ms. Wong, Ms. Ng,
and Ms. Lee ever filed complaints
with UNITE? They told me Local
23-25 representatives answer work-
ers’ complaints by visiting them at
their factories during work hours.
The union representative makes an
announcement on the factory floor,
asking the person who filed the
complaint to identify her or him-
self. The union rep then sits next to
the worker and asks her what kind
of complaints she has against the
boss. The entire conversation is car-
ried out in front of the boss.

Ms. Ng explained, “That way,
UNITE shows us they ‘care’ and
at the same time they take care of
workers who file complaints. When
confronted by the representative
right in front of the boss, most
workers claim that they did not file
a complaint at all or that it was just
a misunderstanding.”

Ms. Lee added “This stops other
people from getting ideas about fil-
ing a complaint, since none of us
want a union representative march-
ing into the factory, pointing us out
to the boss as trouble makers. That
saves the boss a lot of work.”

Even though they didn’t think
Local 23-25 could offer them help
in improving conditions, the
women still want to fight for
change. They said things were bet-

ter ten to fifteen years ago. They
remember the days when workers
would get together on the factory
floor — whether they were union
members or not — and bargain with
the boss directly for a higher piece
rate. If the boss refused, the women
would have their own sit-down
strike. They remember when a
worker could say “no” to working
more than 40 hours a week. Ms. Ng,
Ms. Wong, and Ms. Lee feel that
since workers enjoyed these rights
years ago, it is possible for people
to win them again.

I asked them, if UNITE is not go-
ing to fight for the interests of gar-
ment workers, who is left to do the
job? They agreed that the only way
is for workers to organize them-
selves, to fight for what they want
on their own terms.

On another day, another worker
Ms. Chan, told CSWA News, “Be-
fore the big strike in 1982 we used
to make much more money, and we
worked shorter hours. At most, we
worked between 40 to maybe 48
hours a week. Some people worked
on Saturdays. No one worked on
Sundays.”

On April 1, 1997 the China Press,
alocal Chinatown paper, ran a story
about a survey that Local 23-25
conducted of its members. Accord-
ing to the survey, the number one
areas of dissatisfaction were that
people don’t want to work Sundays;
they don’t like the long hours; and
they aren’t receiving any overtime
pay. One union member told the pa-
per, “We don’t want to work on
Sundays. We need time to take care
of our children.”
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BOYCOTT THE “NEW” SILVER PALACE

The following statement was issued
by the 318 Restaurant Workers’
Union on August 26, 1997, when
members of the union picketed the
grand opening of The New Silver
Palace.

We are the former employees of
Silver Palace. We are also members
of the 318 Restaurant Workers Union,
which we founded in 1980. Many
of us have served the community at
Silver Palace nearly 15 years. For
many years, we have also been part
of an important movement in our
community against sweatshop con-
ditions, not just in Silver Palace but
throughout Chinatown.

Because of our determination to
protect legal and decent working
conditions, former top manager and

owner of Silver Palace Richard Chan
has seen us as obstacles to sweat-
shop conadtions. In fact, Chan un-
lawfully locked out workers for
seven months in 1993. After we
fought and defeated the lockout he
followed with a bankruptcy filing
and an attempt to convert the res-
taurant into an Off-Track Betting par-
lor. Subsequently, Chan was re-
moved from management by a
United States Bankruptcy Judge be-
cause of his dishonesty. In addition,
Chan was convicted by State and
Federal Authorities for illegal labor
practices such as unlawful appro-
priation of workers’ tips.

Though the restaurant is now sold
to a “new” owner, Chan still appears
to call the shots. Publicly, Chan has
announced he is an “advisor” to the

New Silver Palace. While the “new”
management has claimed to hire
through public venues, representa-
tives of the New Silver Palace have
secretly demanded former Silver
Palace workers to pay the manage-
ment three to five thousand dollars
and sever their ties to the union as
conditions for hire.

As workers, we call on you to
honor the boycott of this restaurant
until the management ceases its dis-
criminatory labor practices.

JOIN THE 318 SUPPORT
NETWORK

Defend the right to organize.

End the practice of bosses’ demand-
ing that we pay to get hired.

Call Marie Koo at 212-619-7979.

WILL SLAVE LABOR END AT JING FONG?

Back in 1995 Jing Fong Restau-
rant, Chinatown’s largest and most
profitable sweatshop, became the
target of our community-based
Campaign Against Slave Labor, call-
ing for the enforcement of labor
laws. Workers and student pickets
began in the Spring of 1995. A
seven-day student hunger strike
exposed the alliance between big
restaurant and garment bosses,
tongs, and corrupt police. Petition-
ing in garment factories led to a
mass townhall meeting with the
head of the federal Department of
Labor that same year.

During the course of the struggle,
Jing Fong attempted to dampen
workers’ support for labor law en-
forcement by cutting hours from as
many as 70 a week down to 40,
without raising wages to the legal

minimum. Management’s plan
backfired, however, when workers
welcomed the reduction in hours,
so they could have time to rest,
spend with their families, and orga-
nize.

In January 1997, New York State
Attorney General Dennis Vacco an-
nounced a $1.5 million lawsuit
against the restaurant. The story was
covered in newspapers everywhere,
making the cover of the New York
Post with the headline “Slaves of
New York.” Due to the success of
our organizing, without which the
lawsuit would have been impos-
sible, many of the largest Chinese
restaurants in Manhattan, Quenns,
and Brooklyn, shortened their work-
weeks from 70 hours to 40-50 hours,
although they continue to violate
basic labor laws.
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Meanwhile, the Chinese-Ameri-
can Restaurant Owners’ Association
is stepping up its high-pitched slan-
der campaign against CSWA and
workers who stand up against
sweatshop conditions, through the
Chinese language press. Recently,
however, Jing Fong management is
offerring a $1.14 million back wages
settlement to the workers. In re-
sponse the workers have re-asserted
their demand that the backwages
be accompanied by the re-hiring of
Gang Deng, the waiter who was
fired for speaking out against the
restaurant’s illegal labor practices.
The most important message for the
community is that workers have the
right to organize. No one should
suffer retribution for standing up for
their basic legal, political, and hu-
man rights.
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INTERVIEW WITH WEI LEE OF THE CHINESE
CONSTRUCTION WORKERS’ ASSOCIATION
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by Sigmund Shen

Chinese construction workers ¢on-
tinue to fight for economic justice,
not only for better working concli-
tions and equal access and pay at
construction sites in Chinatown, but
for working people throughout New
York Ciy.

Wei Lee is a founding member of
the Chinese Construciton Workers'
Association (CCWA). A carpenter by
trade, he and his wife came to the
U.S. in 1985 o look fora beuer life.
He has become a leader in the
struggle against racism in the con-
struction industry.

Q: Tow did you get involved with
CSwAr

Az In 1986, CPC (Chinese-American
Planning Council) created a *con-
struction training program.”  They
fired s when we tried to organize a
union. So we had no other place to
go but CSWA. We fought for six years:
Each year, CPC would hold a Chi-
nese New Yedr fundraiser dinner and
we would picket.

Q: What happened at the end of six
Vers?

A: The CPC workers won compen-
sation.  The total was §2.1 million,
partly from the City of New York,
which was the funding agency. We
then stayed on with CSWA to form

lihe Chinese Construc-
tion Werkers Associa-
jtion (CCWA).

Q: What leadership
roles do you play at
CSWA?

A: (Jaughing) Not
much. [pure modesty
— ed.] CSWA is made
up of various projects.
CCWA is only a part of
CSWA. There are a few
board members who
share their experience.
We wanted to form this group be-
cause the Chinatown construction in-
dustry involyes many cases of 1099
instead of W2 forms being given 10
the workers (This forces workers 10
pay a double tax) and there were also
nonpayment of wages. We formed
CCWA so that we could getour needs
met, so we could express “feelings
fram the heart.”

Q: What feclings?

Az (after thinking for about a minute)
CPC was extremely unfair, The CPG
helped the city government exploit
Chinese people as cheap labor,

Q: How do you feel about NYU?

Az [ feel NYU discriminates. The first
meeting, the Project Manager would
nol see us. The second time, we were
told to wait. The third time, that it
wadsn't our trn yet.  After this last
meeting, [ felt some success. But the
results we don’t know yet,

Q: Why is NYU doing this?
A: People see Chinese as non-vot-
ers, and alsp as not united.

Q: & discrimination in the industry
real?

A: I work for Plaza Construction (the
General Contractor involved with the
NYU site). At our Manhattan office,
there are about 500 company work-
ers. Only one or two of them is Chi-
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nese, including me.  After Black,
Latino, and Asian codlitions com-
plained to the NYU President in
Washington Square, they began us-
ing a computer o make sure every-
one would ke turns getting jobs.
But when it's my turn, I get difficult
work and short assignments, At the
Staten Island Mall. my job lasted two
weeks.

Q: Why can't you just stay in
Chinatown?

A: Outside Chinatown. the big con-
panies can give their workers 35 1o
40 worlk-hours per week. | can also
make about $200 a day, not count-
ing benefits. In Chinatown they only
pay about half to o third of that and
make us work as many as 60-70 hours
per week.

Q: Does the nrion treal vour well?
A: They don't like me, but since they
know I'm in CCWA they leave me
alone.

NYU: YOU CAN'T
BUILD A SCHOOL ON
RACISM!

A group of workers from the
Chinese Construction Workers' As-
sociation (CCWA) applied for work
at a site owned by New York Urii-
versity, They were ignored, denied
meetings, stalled, and given a run-
around by the site foreman, the
General Contractor, dnd eventu-
ally the NYU administration. Now
CCWA members are working with
NYU students and members of our
National Mobilization Against
Sweatshops 10 expose NYU's role
in perpetuating the exclusion of
Chinese immigrants from union
jobs in construction.

To get involved contact Sigmund
Shen at (718) 718-624-1294.




The New Time Movement: the Human

Right to A 40-Hour Workweek

How would you like to work an
extra month this year? In her book
The Overworked American: The Un-
expected Decline of Leisure, Harvard
economist Juliet Schor estimates that
Americans worked an average of 163
hours more per year in 1987 than
they did in 1969. That adds up to
approximately an extra month of
work a year. During the same pe-
riod, those of us experiencing un-
employment or underemployment
rose from 7.2% in 1969 to 16.8% in
1987.

These trends are brutally reflected
in the experiences of our members.
Garment workers commonly toil up
to 100 hours a week, often 14 to 17
hours a day, 6 days a week or with
no weekend at all. These women
work so hard, repeating the same
motions again and again, that even-
tually they become paralyzed, un-
able to work. Some complain of
bladder infections brought on be-
cause they are not allowed to use
the toilet during working hours.
Mothers, unable to spend time at
home, bring children to the factory
where bosses demand that the kids
also work.

Restaurant workers also toil up to
70 or even 100 hours a week, often
with no weekend. They have no
right to sick leave. If they cannot
come to work, they must find and
pay someone to take their place, los-
ing two days wages. In some res-
taurants workers actually have to pay
money to get hired.

In terms of work opportunities and
hours, Chinese-immigrant construc-
tion workers face undermployment.
Excluded from construction because
of racism, these workers have to
demonstrate, picket, and organize for
months just to get a few jobs. They
also have to fight for a decent num-
ber of hours when firms try to give
them only 20 or 30 hours of work a
week. At other times they are over-
worked, often putting in six days a
week. Grueling schedules often lead
to injuries on the job.

However the work-time problem
is not confined to any one commu-
nity. Just blocks south and west of

Chinatown, in the Wall Street area,
white collar workers are putting in
100 hour workweeks. Some keep
cots and fresh suits in their office
closets for when they have to stay
over night to meet deadlines. And
north of Chinatown, on the Lower
East Side, the Puerto Rican commu-
nity is ravaged by unemployment
and the effects of so-called welfare
reform and workfare.

All over, young people, even those
with college degrees find themselves
freelancing, temping, or working
short-term jobs while dreaming of
something better. Fearing
downsizing, many with stable jobs
accept longer, more intense hours
of overwork. By expanding work
hours, firms find that they can hire
fewer people. Why hire two full-tim-
ers to work 40 hours each, when you
can pressure one person to put in
80 hours?

How many of us begrudgingly ac-
cept longer hours when faced with
the possibility of unemployment? On
the other hand many of us can barely
find enough work to pay the bills.
How does this affect us on our non-
working hours?

Since last October, when we
launched our National Mobilization
Against Sweatshops (NMASS) to fight
for the human right to a 40-hour
workweek, the extent of the work-
time problem has become more evi-
dent. In 1996 and 1997, New York
Times Magazine, The Nation, and US
News and World Report all ran cover
stories about the time crunch. The
time issue was also central in the re-
cent UPS-Teamsters contract fight,
when full-timers complained of over-
work and part-timers demanded full-
time positions. As public support
for the UPS workers showed, these
issues resonate strongly with people
of all backgrounds across the coun-
try.

On the political front, Democrats
and Republicans have been debat-
ing the time-work issue. Legislation
has been introduced into Congress
that would amend overtime laws, so
that workers would receive overtime
pay for hours worked beyond 80

hours in a two-week framework,
rather than the current standard of
40 hours a week. In addition, work-
ers could receive compensatory time
off instead of overtime pay. Conser-
vatives have hailed this legislation
as pro-family, allowing parents to
spend more time in the home. Lib-
eral or pro-union opponents of the
proposed changes argue that work-
ers need to receive overtime pay for
longer hours of work in order to sur-
vive. Both sides are evading the real
question.

For most of us, neither the union
movement nor the politicians can
offer a solution to the time-work
problem.What is needed is nothing
less than a new labor movement to
fight to reclaim control over our time.
Through NMASS, we are offerring a
political and human rights frame-
work for the work-time issue, con-
necting the sweatshop problem to
the work-time problems we are all
facing. NMASS is a project for
people of all backgrounds and com-
munities.

Everyone deserves the opportunity
to provide a living for themselves.
Everyone should have the right to
say no to being overworked like an
animal or machine, without fear of
getting fired. People should be able
to make choices about their time,
while still being able to make a liv-
ing. That is why we are bringing
people together to call for a 40-hour
workweek as a human right--for
those who are underemployed or
unemployed, as well as for those
who are overworked.

The work-time issue calls for a
new kind of identity politics that rec-
ognizes and combats racism, sexism,
and heterosexim, while organizing
around what we hold in common
as working people. We need a new
politics, a new culture, a new sense
of community. Whether we are
union or non-union workers, unpaid
parents who work in the home, the
unemployed, students, retired per-
sons, temps — all of us have an in-
terest in reclaiming control over our
time, our communities, and our lives.

Join us.



CSWA CALENDARS FOR THE NEW YEAR, ON SALE Now!
1998:. CHINESE IMMIGRANT WOMEN FIGHTING BACK.

Every month features photographs of women workers picketing, demonstrating, speaking out
at public hearings, organizing on the street, and playing leadership roles in CSWA, Their struggles,
accomplishments and lives are also described in the accompanying English and Chinese text for each

month,

These inspiring calendars make a wonderful gift item for Christmas, Haunnukah or the New
Year, They are also historical and educational documents, providing an account of how Chinese
immigrant women are playing a leading role in fighting sweatshop conditions and building 2 new

labor movement.

Money made from the sale of this calendar will go straight to helping Chinese immigrant
women workers at CSWA organizing and fighting for social and economic justice.

GET YOUR CoPIES Now WHILE SUPPLIES LAST!
PLEASE SEE THE ORDER FORM ON THE BACK COVER.

SICK OF OVERWORK?
THROW A “CALL IN SICK”"PARTY!

Our campaign for the 40-hour
workweek is touching a chord
with all kinds of working people,
even thpse who wear white col-
lars. On June 29 aver 300 people
— most of them temp workers,
stuclents, parg-legals, reachiers, and
all types of office workers — came
to a CSWA/National Mobilization
Against Sweatshops (NMASS) ben-
efit party avthe Village Gate. The
theme: we need to end the trend

towards long hours of brutal over-

work.

Heosts Shirley Kwan and Yim
Chin encouraged everyone to “Call
in Sick” the next morning, as part
of a “Save Free Time"” telethon.
Singer Angela Ai treated the crowd
to a setof jazz and pop tunes. She
was followed by a skit performed
by the NMASS theatre project. In
the skit a garment worker, played
by JoAnn Wong, and an office

worker, played by Josh Goodman,
were forced to work brutally long
hours, The piece, directed by stu-
dent Rafael Burga, highlighted how
those who work in corporate of-
fices are also caught up in the glo-
bal sweatshop's rat race. David
Eng, Ed Lin, and Telly Wong also
performed brief comic pieces.

Survey cards asked the audience
what they liked least about their
johs. The crowd responded enthu-
siastically, submitting responses
such as: “Long hours, low pay,”
“My boss always touches my name
tag,” “That 1 don't have one," and
“People, time, money, politics.”

We are planning other events,
including a Rock Against the Clock
concert, aimed at unemployed
youth, students and young work-
ers of all backgrounds. If you
would like to get involved, or (o
organize your own “Call in Sick
Tomorrow Party,” call Virginia Yu
at (718) 439-4533.
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WOMEN WORKERS FIGHT SWEATSHOP SEXISM

In April, 1996, Mrs. Kei Hin Yin
was hired as a presser at Wellmore
Sportswear Corporation in
Flushing,Queens. This was un-
usual, because presser is the high-
est-paid position on the factory
floor in the garment industry, and
is a4 male-dominated occupation,
Within garment, most women
workers are employed as sewing
operators. Their employers do not
pay them overtime and minimum
wage. Women are preferred be-
cause employers believe that they
are docile and easily exploitable,

Mrs.Kei was the only female em-
ployee in her department. She re-
ceived no complaints about her
performance and was well-liked
by her co-workers.

In May, 1997, however, she was
fired from Wellmore on the
grounds that a recently hired male
co-worker had a problem with her.
Mrs. Kei's boss, Eric Liao, without
any investigation, informed Mrs,
Kei that, “It does not matter how
the man treats you, it only matters
how you treat him.”

Two weelks later, Mr. Liao filled
Mrs. Kei's former position with
wWo  men,

Fed up with this blatant sexism,
Mrs. Kei decided to organize to
demand reinstatement. In the
weeks following her firing she
picketed the factory on her own
regularly and reached out to other
workers. Her actions inspired
other workers from within
Wellmore to protest the company's
dscriminatory policies,

Working with the members and
leaders of CSWA's Women's
Project, Mrs, Kei organized a rally
for August 5. Representatives and
members of the National Organi-
zation of Women’s Political Cau-
cus, Non-Traditional Employment
for Women, Young Korean Ameri-
can Service and Education Cen-
ter; and other community groups
and leaders joined in the fight.

In the week leading up to the
rally, the management at Wellmore
agreed to reinstate Mrs. Kei, The
August 5 rally became a victory
celebration. It also served as a

press conference to let employers
know that women will not toler-
ate sexist diserimination.

Sweatshop conditions have long
been portrayed simply as a ques-
tion of low wages, long hours, and
labor law violations. However,
sexism, along with racism, is a
major aspect of the sweatshop
problem. Whether they are in gar-
ment maquiladoras in Mexico, or
offices across the United States,
women are often trapped in longer
hour, lower-paying jobs. In addi-
tion, work that women are usu-
ally expected to do in the home
— raising children into adult-
hood— goes unpaid and unrec-
ognized as a form of productive
labor.

CSWA's Women's Project, which
meets regularly to discuss issues
and problems facing Chinatown
women, will continue to work
with working women in other
communities to combat these
problems.

JOIN THE CSWA/NMASS ORGANIZERS’
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How should sve organize to fight for social change
today? How can we build a new labor movement—one
that addresses the full-range of workers' issues in the
workplace, the community and politics? How can we
fight racism, sexism, and-heterpsexism while alse unit-
ing working people? How do we connect our day-to-
day orgunizing work with far-redching social and eco-
nomic change?

These were some of the questions participants and
their instructors discussed at our first annual organizers’
schoal this summer. The 20 participants included young
people involved with our National Mobilization Against
Sweatshops campaign, to d Sakhi volunteer (a waorkers’
center for South Asian women) and a shop steward from
an NYU clerical workers. Teachers included scholar/ac-
tivists Bob Fitch (author of The Assassination of New
York), Peter Kwong (author of The New Chinaioten),
Scott Carter (a teacher of economics at the Borough of
Manhattan Community College) and CSWA's JoAnn Lum
and Wing Lam.

Most organizing training programs teach young people
haw o knock on doors, identify commuanity or work-

place leaders, arrange elections, and facilitate meetings.
Our objective is to develop young people themselves as
leaders in their own communities with a strategic under-
standing of why they are organizing and what they want
to accomplish in the long-term. Participants discussed
the importance of identifying as working people and
miking economic justice the leading issue for the coun-
y.

We covered CSWA's history and the fight for a 40-hour
workweek as a human right; racism and Chinese immi-
grant labor; the limitations of trade union contract
struggles; and the ideas of Saul Alinsky and Paulo Freire.
Participants also discussed the development of a new
approach, aimed not just at winning immediate reforms,
but changing the class relations that lay at the heart of
the global sweatshop. Concrete scenarios, both from
CSWA's history and from student's experiences, were dis-
cussed, so that the connection between lang-term goals
and immediate fights could be clarified.

We are already planning to hold a winter 1997 session.
Contact John Antush at our office for information. Full
and partial scholarships are available.



NEW YORK STATE SENATE COMMENDS CSWA

Days after the New York State
Attorney General announced
his $1.5 million “Slave Labor”
lanvsuit against Jing Fong Res-
taurant last June, our offices
were the object of an arson at-
tack (See CSWA News, Winter
1997 issue). In response to the
attack, and in recognition of
the instrumental role CSWA has
played in developing the lead-
ership of swecatshop workers, the
New York State Senate passed a
Resolution on April 2, 1997
commending our work dand
condemning the firebomb at-

teack.

Here is an excerpt from the
resolution:

WHEREAS, The Chinese Staff
& Workers’” Association was
founded in 1978 by union and
non-union workers with a vi-
sion to form an organization for
workers of all trades, ages, and
genders to advance basic labor
and human rights in the work
place and in the community
through organizing education

and training; and

WHEREAS, in 1992, The Chi-
nese Staff & Workers' Associa-
tion mounted the Campaign for
Economic Justice at Foley
Square and was successful in
forcing the United States Gen-
eral Services Administration to
award jobs on the construction
of the Foley Square Fedreal of-
fice building and Federal Court-
house to over 100 Asian work-
ers where before there had
been only two employed; and

WHEREAS, in 1994, The Chi-
nese Staff & Workers' Associa-
tion, after a seven month picket
of the Silver Palace Restaurant
was successful in organizing
that restaurant as Chinatown’s
only unionized restaurant; and

WHEREAS, in January 1997, the
Attorney General of New York,
working with The Chinese Staff
& Workers' Association,
brought suit against the Jing
Fong restaurant for $1.5 million
for paying “slave wages” and

withholding wages and tips
from waiters and other work-
ers; and

WHEREAS, Within 24 hours of
the Attorney General announc-
ing the suit, The Chinese Staff
& Workers’ Association was
publicly condemned by
Chinatown bosses and their
headquarters at 15 Catetherine
Street was fire bombed; now,
therefore, be it

RESOLVED, That this Legisla-
tive Body condemns such vio-
lence against the people and
property of Chiantown and ab-
hors the use of violence in any
form, especially as an alterna-
tive to peaceful labor negotia-
tions and commends The Chi-
nese Staff & Workers™ Associa-
tion for its persistent and cou-
rageous efforts on behalf of the
workers and residents of New
York City's Chinese communi-
ties.

MARGARITA LOPEZ WINS WITH
SUPPORT OF CHINATOWN WORKERS

On September 29 Margarita Lopez won
the the Democratic primary for City Coun-
cil on the Lower East Side. Margarita
brought together Asian and Latino votes
centered on class issues, instead of iden-
tity politics. She is committed to bilingual
education in city schools and was sup-
portive of Chinese construction wokers
fighting for employment at the
Williamsburg bridge. She is also working
to fight against the sweatshop conditions
in Chinatown and for decent and afford-
able housing. Her support of Chinese
workers shows an ability to cross racial
lines and build class unity.

Chinese construction workers show their support for Margarita (second
from right) at an independent Chinatown fundraiser.
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