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Workers and students protest 5th Precinet Captain Thomas Chan's collusion with Tongs and
business owners in the summer of 1995 as part of the Campaign Against Slave Labor (p. 2).

Bo_ycott Jing Fong!
Boycott Slave Labor!

The State Attorney General's office has found

Jing Fong Restaurant guilty of violations of labor |

laws governing the minimum wage, overtime,
and the appropriation of tips. The Attorney
General has offered to let management settle out

of court for $1.1 million, but management is |!
refusing to settle or to change any of its i
practices. In addition, managers have on |
occasion physically beaten workers who |
complain about working conditions. Under these |

circumstances, anyone eating at Jing Fong is
giving money to lawbreaking thugs. We call on
éveryone to boycott Jing Fong.




[GH"Sets the trend for labor law violations at other restaurants. CSWA,
S_tudents for Workers' Rights, and their supporters begin to picket the
"gﬁ

_uersary of the Tiananmen Square massacre. Students for Workers'
UNces: a saven—day hmger-sinke for 1he minimum wage and demand

out to share thur experiences and sign a petition caliing for immediate governme
mterventmn to! uphnld labor laws.

i ust 1995 Workers and students go to garment factories in Chinatown to
the peﬁﬁon drive and to urge garment workers to altend a town hall
n wﬂh ﬁ'le Department of Labor and other government officials.

July 30 1995 _Approximately 300 Chinatown workers attend a town hall meeting
with ofﬁcl als lndud' ing Maria Echaveste, Head of the Wage and Hour Division of the

enforcement of labor law.

August 13, 1995: CSWA speaks at a press conference held by Maria Echaveste
and Congressmember Nydia Velazquez to announce the formation of an inter-

agency task force, The Apparel Restaurant Guidance and Enforcement Team
(TARGET).

August, 1995: The State Attomey General's Office finds Jing Fong manageme
guilty of violating minimum wage, over time and tips appropriations laws and
demands $1.1 million in back wages to be paid to the workers.

September 9, 1995: CSWA, in conjunction with Downtown Community TV and
Paper Tiger Television, organizes a free video screening at Columbus Park. The
videos, created by immigrant workers and students, depict the struggles of working
people.

December 8, 1995: Bankruptcy Judge Garrity finds Silver Palace management
untrustworthy and in contempt of court for destroying evidence. A trustee is
appointed to oversee Silver Palace’s day to day operations. (see p. 4).

December 12, 1995: CSWA holds a press conference calling for the continued
boycott of Jing Fong. A letter of support from Govemor Pataki is read in which he
pledges support for further investigations by the Department of Labor of Jing Fong's
violations of labor faws.
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Conecress Must HoLp
Namonai Heanines on
Siave Lasor!?
iolations of labor laws have reached
“ epidemic levels. It's not an isolated
problem of a handful of sweatshops,
like the one raided by the INS in Los
Angeles this summer, but a problem that
affects the majority of immigrant workers
throughout the country.

Congress must hold hearings on a
national level at which workers can testify
on their situation and on their ideas for
changing their lives. We cannot rely on
| the “good faith” of retailers and
manufacturers, the approach taken by
Labor Department Secretary Robert Reich
when he met with retailers September 12,
1996. He pleaded with them to be more
careful in contracting out their work. The
retailers responded to his kid-gloves
treatment by disclaiming any
responsibility, saying it was not their job
to police their contractor’s shops.

Recent moves by the Labor
Department to set up a task force to
investigate Chinatown labor law violations
is a step in the right direction. Now we
must call for a national Congressional
hearing, which could focus on:

I Enforcement of existing laws (more
reésources to hire investigators, to
pursue fines and the prosecution of
lawbreakers, to disseminate
information on labor law in workers'
own languages);

Strengthening of faws (for higher fines
and more criminal penalties against
lawbreakers, for direct responsibility
of retailers and manufacturers for their
contractors' crimes);

Repeal of the employers sanctions
provision of the Immigration Reform
and Control Act.

Congressperson Nydia Velazquez has
already expressed interest in such a
hearing. Elected officials are bound by
oath 1o uphold the law of the land. In a
situation where the most basic legal rights
of labor are openly flouted for millions of
workers, a refusal to address these
problems sends the megsage that Congress
has put an entire section of the population
beyond the protection of the law.



Above: The Student Hunger Strikers (M. Koo, S. Joenarti, V. Yu, A. Feng, T. Duong)

“A Huncer Stricir's Exprriznce” by Ales Fong: During the hunger strike [ was suffering
under the hot sun without food for seven days. Layingout on the street made me feel like being
exhibited in the cage. Cages have two main purposes: they hold something captive, and prevent
auything from coming in for a long time. Chinatown is a cage to many workers. They are
working in inhumane conditions from the inside, while the govemment from the outside refuses
to help them. Through the hunger strike, I wanted 1o 1ell the government and the community that

the President o :

Dear Mr. Oesterreicher:

We are respending to the letter of Douglas
8. Walsieffer of December 18, 1993, written
in response to our letter to you regarding your
responsibility for the unpaid wages of the
Dynamite Fashions workers.

Mr. Wolsieffer says that your supplier,
Noron McNaughton, has “never used
Dynamite Fashions or approved use of that

organization as a subeontractor.”

However, Dynamnite workers have
submitted to the U.S. Department of Labar
Norton McNaughton labels and corresponding
lot numbers (27276 and A76269) of the
Jackets they sewed at Dynamite Fashions last
year and for which they were never paid, In
addition, a few of the Dynamite garment
workers were instructed by their employer to

we can no longer tolerate the working conditions in Chinatown. We must fight for our rights.
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go to Bella Apparel factory in Queens to 1e-
. work the Norton McNaughton jackets. The
workers were also told by their bosses that
- these jackets would be sold at J.C. Penney's.

We have suggested to Norton McNaughton

_ %; that it check with the U.S. Deparlment of

~ Labor for the Morton McNaughton labels and

t %& m lat numbers that the Dynamite workers had
L e ' submitted as some of the “documentary

evidence” of their work on WNerten
- McNaughion goods. In addition, we have also
suggested that Norton McNaughton check into

~ the work that it had contracted out last year to

Bella Apparel.

We are plad to hear that J.C. Penney’s
supplier contracls contain provisions requiring
that your goods be made “in compliance with
applicable laws including the Fair Labor
Standards Act,” that you “attempt to ensure
that all Jaws are followed when J.C. Penney
contracts are fulfilled,” and that you are
“committed to the principle that suppliers and
their contractors must maintain responsibility
and accountability for their actions.”

In view of this, we urge you as a corporation
to assume your responsibility for the uupaid
wages of the Dynamite workers who produced

_ Norton McNaughton jackets that you have

sold, or make sure that Norton McNaughton
| pays the back wages in full.
We would like 10 hear from you soon about

_ your plans for resolving this problem.

_ Sincerely,

?ﬂém; Lam

bﬂ% | Wing Lam
 Executive Director,

Chinese Staff & Workers Association



Worker Profile: Wan LEg ~a chat with the Big Sister”
by Marie Koo, one of the student hunger strikers and CSWA volunteer.

When 1 first met Wah-Jeh, who is
referred to in Chinese as “Wah the Big
Sister,” I was slightly intimidated by her
serious demeanor. But now that I know
her better, she is really what my college
ffialdS' and | called “the Chinese parent
type!— kind, caring, and never failing
to ask, “have you eaten yet?”

When 1 _t_alql_her; I wanted to interview
her for thig¢ newsletter she told me,
“Please don’t make me seem too cool in
the article or our readers will laugh at
me.” So here is my dialogue with Wah
Lee, plain and simple, just the way she
likes it: : '

Q: How did you get involved with

CSWA?

A: Back m.A':'-Hﬁt 1993, when [ was
working at Silver Palace CSWA helped
us with the strike. 1 wasn’t really a
leader then. Sometimes during the
protests T would stand in the front, but
that’s about it. After we won the
contract Silver Palace I went back to
A hen it dawned upon me that T
ok in ‘the only unionized
rest.aurant in Chinatown. There is only
one unionized restaurant in Chinatown
because of the dirty politics here. I
realized that — wedged between the
gang bosses and the workers’ bad habits
of passivity — CSWA had taken on the

most difficult task. CSWA fights

against problems that most people do

not even dare to admit exist. And that’s
why I joined CSWA, because it’s the
only organization that’s willing to care.

It’s the only game in town, But even

after I joined it took me a long time to

think of myself as a leader, as a worker
organizer. 1 used to think, “T don’t know

English. I'm a working class woman

without any organizing skills.” 1 also

worried, “1 don’t know much, how am I

supposed to educate other workers.” But

through my working experience at

CSWA 1 realized education is a two-

way street. We can’t just struggle with

the bosses. We also have to struggle
with the workers.

Q: Working at CSWA, do you
somefimes feel like you are making
history?

A: Well, nothing that melodramatic! I

just want other workers to realize that

their misfortune is not a matter of fate or
personal  failure.  Rather their
misfortunes are caused by a repressive
society. Only by looking beyond one’s
little personal world and by projecting
one’s view out on the world can one
locate the cause of oppression. Only
then will we have a fighting chance.

That’s all 1 want to accomplish, plain

and simple.

WITHOUT OWNERS
SILVER PALACE
DOES BETTER!

Even though Silver Palace is one of
the most well known restaurants in
Chinatown, its former owner, Richard
Chan, drove it to ruin. Fortunately, on
December 8, 1995, a federal bankruptcy
court decision awarded trusteeship of the
restaurant to Henry Fong, under the
recommendation of creditors and the 318
Restaurant Workers Union. The Court
found Chan and other Silver Palace
managers untrustworthy about their
mismanagement of Silver Palace, leading
the court to conclude that if he were left in
charge Chan would continue to run the
business badly, harming the interests of
the creditors.

The owner-managers who run most
restaurants in Chinatown are only
interested in personal profits. If businsss
is bad, they never say it is because of bad
managemeni, because there are too many
managers; or because managers’ wages
are too high. They blame workers and say
the cooks arz no good, the wait service is
bad, or the workers wages are too high.
Sometimes they use a phony bankruptcy
to threaten workers.

The trusteeship at Silver Palace
represents a different way of doing
business. Owners and shareholders who
support bad management policies have
been removed from positions of control.
The trustee is not an owner, but just a
manager who  cooperates with the
workers to run the business efficiently and
legally. Creditors, workers, and the
trustee will work together to save the
business from the position it has been put
in by bad management. With the same
workers that were employed under Chan,
the restaurant is being run better than

{ever, demonstrating that the problem wag

not the workers, but the greed and
incompetence of the ownars,

The trusteeship shows that bosses in
Chinatown cannot threaten workers with
phoney bankruptcy and gives workers a
model to follow. It proves again that the
workers are the ones who create the
wealth. Business owners, who tend to be
interested only in their personal profits,
often make lousy managers.



Letter from a Reader:

This letter is translated from CSWA s
Chinese-language  newsletter.  When
workers picketed Silver Palace and Jing
Fong they carried a coffin with the slogan,
“Bury Slave Labor.” This letter,
confributed anonymously, explains the
plight of the workers and the significance
of the caffin.

In our five thousand years of proud
Chinese history the coffin sings the most
passionate war songs. How many heroes
and warriors for the defense of their
country, for the honor of their ancestry, for
the well being of the common man, have
gone to war with grave determination and
a coffin on their shoulders? The coffin ig
their determination, their resolve, their
battle flag. A flag is an encouragement for
the army to proceed forward, to overcome
all enemies.

How many scholars and wise men for
the sake of awakening their deluded rulers
have carried a coffin with them as they
advised their Kings? This is how page
after page of our poetical history has been
made — a history which possesses the
power to tock the sky and the earth; to
touch the spirits and the gods.

The coffin has long been in our
history. It has witnessed the sorrow of our
ill-fated country and repregents the pain
and struggle of the Chinese working class.

The workers of the Silver Palace were
chased out of their work place, forced into
surrendering their livelihood [during a
seven-month  lockout in 1994
Throughout that harsh winter they
protested for their right to work. Yet their
cry for help and justice was not answered,
as the bosses plotted the workers’ demise.
Finally, our army of unemployed were
forced to go to war with a coffin. Holding
ihis battle fiag of their ancestors, singing
an ancient and passionate war song, our
warriors won their first battle, They
reclaimed what was rightfully theirs from
the hands of the bosses [a new union
contract was won.] This filled the bosses
with hate and fear. They tried to remove
the battle flag of the workers so that once
again the workers could be slaughtered
witheut resistance.

The claim that workers protests are

“In Praise of the

destroying Chinatown’s economy is a lie.
For example, have you ever heard of lovers
who decided not fo get married because
workers are boycotting the restaurant
where they were going to celebrate? These
wedding banquets are not canceled, buf are
simply moved to other restaurants. Thus
the economy of Chinatown is not affected,
The workers’ demands will not have any
adverse effect on the economy, but rather a
fair distribotion of wealth is good for an
economy. The land redistribution in
Taiwan, which lead to its economic boom,
is one example.

Is it healthier for our economy for
waiters, who earny only $200 per month, to
get their tips, or ig it better for tip money
to be stolen by a few wealthy bosses?

With their tips waiters have more
money to buy basic necessities from others
within Chinatown. What they get from the
community they refurn to the community.
They are the backbone of Chinatown.
There are countless examples: the only
way for a society to prosper is to keep its
wealth among the people.

In contrast, when bosses centralize
the wealth of our community in their
pockets they just invest in real estate in
affluent communities or buy luxury cars.
They suck wealth out of Chinatown and
move it to other communities. Is it good
for Chinatown for these bosses to
economically rape our community?

The wealthy few are trying to trick
people into opposing the battle flag of the

warkers, the coffin. The bosses disguise
themselves as the protectors of the Chiness
community,

Bosses, won’t you ever think of the
well being of the working people? Won’t
you please tell your kind, the bosses of
sweatshops, to have mercy? Do not be so
lacking in conscience as to take 5-7% of
income from workers who make less than
$100 a week. [Many sweatshop bosses do
not issue checks for workers’ salaries, but
rather pay in cash and then deduct a 5-7%
cash transaction fee.] Won’t you please
tell the bosses of the restauranis to obey
the law, to protect the rights of the
workers? Won’t you please tell the
unscrupulous landlords to provide heat
and hot water in the winter for their poor
tenants?

Thesge are basic survival needs. If the
wealthy few can not guarantee these most
basic rights to the timpoverished masses,
how can they expect the masses not to
resist? How can they kill the voice of
protest? How can they hide the truth any
longer?

You righteous few who engage in
the fight of the working class, you are the
liberators of Chinatown! You abolish
dlave labor. As for those who can only
think of profits and self interest, who
behave like dogs barking over a piece of
meat, we should ignore them, because the
public will soon see the truth and join the
fight. This is a hard battle, but victory is
near.



CHINESE COMMUNITY FIGHTS GAMBLING &
ExrroiraTion: PeTiTioN Count: 13,126

In response to the growing
community outory against the Off-Track
Betting Corporation’s (OTB’s) plans to
open' a new parlor in New York’s
Chinatown, the Coalition Against OTB
Expansion in Chinatown was formed.
The  Coalition, which unites community
and church organizations, demonstrates a
sttengthening  of the community’s
determination and capacity to fight the
expansion of OTB in Chinatown. The
Coalition has elected Reverend Dr, James
K. Law of the Chinese Clergy and Laity
Concerns and David Wang of the
Committee for a Better Chinatown as its
co-chairs,

The initial proposed site for the
expansion of OTB in Chinatown was
Sifyer Palace Restaurant. Had it been
approved, the restaurant would have
beconie the largest OTB gambling den in
New ank Clty, seating well over 800

people, accephxg bets on U.S. horse races
by day and Hong Kong races by night.
OTB’s plans at Silver Palace were foiled
thanks to a vigorous public outery. If a
new OTB parlor is established, it will be
the third one irt Chinatown.
. The goals of the Coalition are: to stop

any further expansion of OTB in
Chinatown; to expose how gambling
drains working families™ resources and
disrupts family life, in ways that are
particularly harmiful to women, youth,
and children; to protect Chinatown’s
economy from the capital drain caused
by OTB; to call attention to the increased

crime caused by OTB.
Prior to the formation of the
Coalition, workers and students

associated with CSWA and the
Committee for a Better Chinatown had
already gathered over 13,000 signatures
from Chinatown residents and concerned
citizens opposed to the expansion of
OTE in Chinatown. Supporting this

outcry, on October 24, 1995,
Community Board No. 3 passed a
resolution to prohibit any OTB

establishment to be built within the
district of CB3. Many political leaders
have recognized the seriousness of this
issue and have come forth with their
support. Strengthened by the formation
of the Coalition, the anti-OTB campaign
is organizing additional members of the
Chinatown community to take further
action.

New York State and City Officials Who Onpnse OTB

Congressperson Nydia Velazquez

State Senators Catherine Abate & SerhmM 2 tcsegx

City Comptroller Allan Hevesi
City Public Advocate Mark Green

Borough of Manhattan Pregident Ruth

City Councilmembers:

Kathryn Freed
Julia Harrison
Thomas Duane

Coalition Members [Parti
Chinese Staff & Workers® A
Committee for a Better Chingp

Chinege United Methedist Church

Brooklyn Chinese Christi W Church’ |

Salvation Army Chinatown Corps and Cﬁ’mmunity Members

CSW@A Opens New
Workers’ Center
in Brooklyn

In October 1995, CSWA opened a
new workers’ center in Sunset Park,
Brooklyn. The area is the fastest-
growing Chinese community in New
York and is often referred to as
“Brooklyn’s Chinatown.”

Workers 1an Sunset Park say that
Brooklyn restaurants pay less than
Manhattan’s Chinatown restaurants,
with wages as low as 60 cents an hour
and the stealing of tips by management.
Many garment workers in the
neighborhood work fifteen-hour days
for sub-minimum wages with no
overtime pay or health insurance.
Factory owners often withhold wages
for weeks or simply do not pay their
workers at all. Some close their
factories in order to re-open in another
location under another name to avoid
paying workers.

The Brooklyn center is a place where
workers can meet and discuss their
concemns. The Women’s Project meets
bi-weekly. In addition to workplace
issues, it deals with women’s issues
and neighborhood concems, such as
the proposed red light district. Garment
workers meet to address the issues of
non-payment of wages and declining
living conditions and to seek ways to
involve more Sunset Park workers in
the campaign to enforce labor laws.

CSWA members and volunteers who
live and work in Sunset Park are
building the center, physically and
organizationally. Construction,
restaurant and garment workers and
youth are renovating, cleaning and
painting the center. Plans include a
program for youth and English classes.

The center is located at 541
Seventh Ave between 54th and 55th
Streets. For information contact Fanny
Yu or Joann Lum at (718) 633-9748
or (718) 633-9752.






