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Silver Palace Workers Organize

to "Bury

Silver Palace, the only unionized
restaurant  in  Chinatown, has
launched a campaign to rid itself of
the union. On August 20, 1993, in
the midst of negotiations for a new
contract, 44 workers were "locked
out,"
sign a contract that would take away
such rights as medical benefits, full
tips, and job security. In response,
the Silver Palace workers and their
supporters in the 318 Restaurant
Workers' Union have organized two
daily pickets to mobilize support
from the Chinatown community. A
rally on Sunday, August 27. in {ront
of Silver Palace, brought out more
than 300 workers and supporters.

For decades, the restaurant
industry has been notorious for
flouting state and lederal labor laws.
Immigrant workers are forced to
work for as little as 70 cents an hour,
and are often threatened with gang
violence if they attempt to assert
their legal rights (See article on East
River on page 3). Eighty-hour
work-weeks without overtime pay
and benefits are common.

In 1980, after a long and difficult
struggle, Silver Palace workers
formed the independent 318
Restaurant Workers' Union, making

Silver Palace the first unionized
restaurant  in  Chinatown. The
mmproved conditions  which the

Silver Palace workers won were a
hopeful example to all working
people in Chinatown. Now Silver
Palace wants to drag its workers back
owards the slave-like working
conditions that are so common by
eliminaling job security, medical
insurance, certain  sick  days,
holidays, and vacation days, and the
workers' say in their daily schedules,
The management also wants to cheat
the workers of their tips. Before the
"lockout," the restaurant had already
violated federal labor laws by
unilaterally cancelling the workers'

when their unmion refused to
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medical  1nsurance,

firing
dim-sum cart-pushers, and reducing
the number of paid vacation days.

two

If  successful, Silver Palace's
campaign to bust the umon will set
workers in Chinatown back thirteen
years.

On Friday, August 20, the day of
the "lockout," the Silver Palace
workers gathered outside of the
restaurant. Two of them entered the
restaurant to demand their pay and
obtain  their belongings. The
management refused to talk to them,
and they were arrested. Immediately,
the chanting, picketing, and
leafleting  began  outside the
restaurant, and has been daily from
10a.m.-1:30p.m., and from
6:30p.m.-8:30p.m.

The August 27 rally brought out
a diverse array of workers and
supporters, including the families of
workers, members of Harlem Fight
Back, the Committee Against
Anti-Asian Violence, the Lower East
Side Workers' Center, the Chinese
Construction Workers Association,
elected officials such as City Council

member Kathryn Freed,
representatives of State
Assemblymember Frank Barbaro,

State Senator Franz Leichter, and

Slavery”

Mayor David Dinkins.

During one recent picket workers
staged a ceremony involving a
colfin. The workers said they would
not bury the coffin, which was
decorated with the message, "No
More Slavery, Justice for Workers,"

until  Silver Palace ceases its
promotion of slave-like
working-conditions. The  coffin

ceremony was also an attack on the
slave-system that immigrants are

subjected  to generally,  and
demonstrated the Silver Palace
workers'  solidarity  with  other
workers who face (he same
oppression,  but are not  yet
organized.

Meanwhile the Silver Palace
management has taken on a position
of wholesale defense of the illegal
slave-like conditions  that exist
throughout the restaurant industry.
In an ad placed in a Chinatown
newspaper, Silver Palace openly
outlined some of its take-back terms,
including those that blatantly violate
labor laws, such as giving portions
of waiters' tips (0 mapagers. [t is
incredible that the management of
one of the most successful
(continued on page 7.)
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Chinese Construction Workers Organizing for Change

The Chinese Construction Workers' Association (CCWA) was formed in 1991. Since its founding, it has been
fighting for the rights of Chinese construction workers and against the racism at the construction sites and in the

unions.

Gains Made at Foley Square

As a result of the Campaign for
Economic Justice at Foley Square in
which the Chinese Construction
Workers' Associatioin (CCWA) played
a key organizing and leadership role,
over eighty jobs went to Chinese
construction workers at the Federal
Office Building and the United States
Courthouse, including two to women.
Before the Campaign began, only two

workers out of 300 were Chinese.
Although the campaign has already
achieved this significant victory, it is
not nearly enough. At Foley Square,
in the middle of a community that is
40 percent Chinese, only 6 percent of
the hired workforce is Chinese. The
Foley Square Campaign, which
ignited the fury of the Chinatown
community, began with meetings
with Federal agency officials,

developers, and contractors in April
1992 and culminated in two large
demonstrations, each of which drew
over 3,000 people. The campaign
continues now with a lawsuit that

has been filed by Chinese
construction workers against the
projects’ developers, for
discrimination in their hiring
practices.

Construction Workers Win Legal Victories Against the
Chinese-American Planning Council (CPC)

Two key rulings were cast in
favor of construction workers and
against the CPC. One ruling found
that the CPC unfairly fired
construction workers for unionizing.
The court ruled that the workers
must be paid an entire year of
backpay, which CCWA estimates to
be $550,000. The second ruling
found that the City of New York and
the Housing, Preservation, and
Development Department (HPD) are

responsible, along with the CPC, for
paying the workers less than the
federally mandated prevailing wage.
The workers were paid $4-8 per
hour, rather than the legal minimum
of $18-22 per hour. This is a
precedent-setting decision, in that it
upholds the right of workers to take
private action to pursue prevailing
wage claims, and because it holds the
City of New York and the HPD
responsible, along with the CPC, for

the $2 million underpayment. The
decision affects over 250 CPC
workers and potentially thousands of
other workers in similarly constituted
city repair programs. CpPC
construction workers have been
active in the development of the
CCWA. Kam Chan, a former CPC
construction worker, is the president
of CCWA.

MAYCO Construction Workers Begin to Get Their Due

In November 1992, construction
workers, with the support of CCWA,
won the $170,000 in overtime pay
that MAYCO owed them. In addition
to its failure to pay overtime,
MAYCO had withheld the workers'
taxes, but at the end of the year
would give them 1099 forms. By

giving them 1099 forms rather than
W2 forms MAYCO could steal the
workers taxes and deny them any
unemployment insurance benefits.
Because  of  their  successful
campaign, MAYCO workers have
clarified their employee status. They
have not only received their overtime

pay but are now allowed to keep
their unemployment benefits. The
kinds of abusive policies used by
MAYCO are extremely common in
the construction industry, so this
victory is particularly important for
immigrant  construction  workers
everywhere.

Workers of Color Unite to Fight Racism

CCWA is member of the Coalition to End Racism in Construction (CERIC)) a coalition of fifteen Latino,
African-American, and Asian-American groups that fight the systemic exlusion of workers of color in the
construction industry. CCWA, along with the other member-groups of CERIC, participated on July 28, 1993 in a
demonstration with over 300 pickets, demanding that the federal government create a hiring hall specifically for

workers of color.






















