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CPC’s growing labor woes;
Workers call for fundraiser boycott

The battle against the anti-labor, anti-
union policies of the Chinese-American
Planning Council (CPC) is not yet over.
Once again in this holiday season, fired
CPC construction workers are appeal-
ing to the public to boycott CPC's fund-
raising activities and its traditional
Chinese New Year banquets.

“Before we give the CPC another
penny, city officials and the public must
demand that the CPC cease harassing
and firing workers engaged in '
legitimate prganizing activities,” said
Lee Young Shi, a twice-fired CPC
worker and leader of the CPC Construc-
tion Workers Union.

Workers and their supporters are also
asking the CPC to open its books and
give a full accounting for the amount of
public money the CPC misspent on
union-busting in staff time and legal
fees.

CPC squanders public funds

“In an economic recession and
budget crisis, it's unconscionable for the
CPC to squander precious public
money on drawn-out legal maneuvers
against its workers,” Wing Lam,
CSWA's executive director, said. “Bear
inmind that 95% of the CPC’s annual
$20 million budget is taxpayers’ money.

“We must stop them from dipping
into our pockets to pay for their attacks
on working people, the very people
they are supposed to serve,” Lam added.

During the past year, new unfair
labor practice charges were made
against the CPC, as pending cases slow-
ly wound through the legal

union. While CPC'’s senior manage-
ment condened Lau’s assault by their
silence, the NLRB is investigating the

process.

* The 30 CPC construction
workers fired on New
Year's Eve, 1988, are still
fighting for reinstatement
and back pay. In a four-
day hearing at the Nation-
al Labor Relations Board
held this November,
three CPC workers from
the Intercity Remodeling
and Apartment Repair
(IRAR) program testified
that they were harassed
and finally fired for their
union activities. The
NLRB, which issued a
complaint charging CPC
with wrongful dismissal
and harassment of the workers, is
prosecuting the case.

* Maintenance workers at Hong Ning
Housing, a CPC senior housing
project, organized a union in Oc-
tober, 1989, but their efforts for recog-
nition have been stonewalled by
management. The NLRB is expected
to rule soon on the workers’ right to
unionize and bargain collectively.

* Workers at the CPC's Phoenix Food
catering program have also o1-
ganized a union. The CPC is attempt-

(Celebration
11 A3 PO

All our friends are invited.
PS. 124, 40 Dwvision St., Chinatawn

(hinese (New Year
Sunday, Srebruary 24, 1991

Food, raffles, llon dance, kung fu demonstration,
CSWA chorus and much, much morel

ing to deny a group of
“Senior Aides,” workers
over the age of 55, the
right to join the union
(see page 2).

* Phoenix manager Al-
bert Lau punched and
kicked a Phoenix
worker on November 5,
1990. This physical as-
sault follows months of
verbal abuse by Lau
against the workers
who signed up with the

CPC workers picket home of CPC Board Chairman
Henry Tang in October 1990

incident. Criminal assault charges

have also been filed.

e This November, Shaa Chen, a Hong
Ning maintenance worker, filed char-
ges at the NYC Human Rights Com-
mission charging the CPC with age
discrimination. Chen, 58, is paid $200
per week for the same work for
which his co-workers are earning
$365 per week.

* Onanother front, Intercity Remodel-
ing and Apartment Repair (IRAR)
workers filed a multi-million dollar
lawsuit against New York City and
the CPC charging violations of the
prevailing wage laws (see article
page 2).

Meanwhile, CPC workers and their
supporters are getting ready to brave
the winter cold and picket the CPC's
fundraising events. “With the pickets
and the boycott, we want to send a clear
message to the CPC: We will never give
up fighting for decent working condi-
tions and our right to organize. Treat
your workers as human beings —
now,” Lam said.
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Immigrant workers sue city

by Dena Bunis

Charging that they worked for less
than half the wages required by federal
law, a group of 35 Asian-American con-
struction workers has filed a federal law-
suit against the agency that hired them,
as well as the city of New York.

Kei Man Li, a 31-year-old immigrant
from Hong Kong, said that for 15
months he painted, dumped garbage,
did plasterboard work and other car-
pentry chores in city-owned buildings
being renovated for the poor and home-
less.

For that work he was paid about $5
an hour. He received no benefits. Union
painters in New York earn more than
$12 an hour plus benefits for appren-
tices to more than $27 for a fully trained
worker.

“They worked on houses they are not
able to afford to live in,” said Wing
Lam, a labor rights activist who or-

ganized the workers into filing the law-
suit. The work was done between 1986
and 1989.

The suit names the Chinese-
American Planning Council Inc., a com-
munity organization that has provided
social services, employment and other
services to immigrants for 25 years.
Until the end of last year, the agency
was under contract to the city to pro-
vide the renovation work. Also being
sued is the city Department of Housing
Preservation and Development, which
awarded the contract to the planning
council and paid the group with federal
Community Development funds.

Lam said he and other activists unsuc-
cessfully attempted to get Mayor David
N. Dinkins, then Manhattan borough
president, involved in settling the issue.
The group’s lawyer, Ellen Dichner,
wrote Dinkins again in June, asking that
the city compensate the workers. They
said they received no reply. The lawsuit

was filed Aug. 31.

A spokeswoman for the mayor said
yesterday she could not comment on
the suit.

At issue is whether the community or-
ganization should have paid prevailing
wages to the immigrant workers or
whether the agency was running a train-
ing program and thereby was exempt
from such federal regulations.

Irv Miljoner, a federal Labor Depart-
ment official who heads up enforcement
of the federal prevailing-wage law for
the New York/New Jersey region, said
his office reported “substantial find-
ings” of wrongdoing in how workers
were paid.

“Our finding was that they were
employees,” Miljoner said, as opposed
to trainees.

David Chen, managing director of
the Chinese-American Planning Coun-

Continued on page 6

CPC won’t bargain ... again!

The CPCis trying to deny the right of
senior workers at its Phoenix Food
Catering program to form a union and
bargain collectively, claiming that they
are not covered by the National Labor
Relations Act. The National Labor Rela-
tions Board (NLRB) is examining the
case.

These senior workers, who helped
form the Hong Ning Workers Union
this past summer, receive the minimum
wage of $3.80/hour for about 20 hours
work per week. Their jobs are funded
through a grant from the U.S. Labor
Department’s Senior Citizen Com-
munity Service Employment Program.

The CPC asserts that these so-called
“Senior Aides” are not really workers,
but “people being prepared for the
world of work.” But the senior Phoenix
workers have been performing a neces-
sary function (e.g., preparing food ina
kitchen which serves several hundred
people every day), identical to that of
other workers on the same job over a

prolonged period. Some of these seniors
have been on the job for over five years
at the minimum wage. “The CPCis
deliberately using us as cheap labor,”
said one of the workers.

Representing the Hong Ning
workers, CSWA staff attorney Jackson
Chin said, “A favorable decision in our
case will set a national precedent. The
ruling will ensure that similarly situated
senior workers will not be treated as
second class employees with inferior
rights.”

Labor Dept. funds used

The U.S. Labor Dept. currently funds
over 65,000 senior aide jobs nationwide
under a $367 million program. Over
10,000 of these jobs are sponsored by
the National Council of Senior Citizens
(NSCQ) through local groups such as
the CPC. To be included in the pro-
gram, people have to be 55 or older and
have an income below 125% of the
federal poverty level (annual total in-

come, including Social Security, less
than $7,850 for singles and $10,525 for
couples.)

The NSCC, with strong links to the
AFL-CIO, has joined the CPC in oppos-
ing the right of the Senior Aides to
unionize. The NSCC'’s general counsel,
Robert J. Mozer, appeared on behalf of
the CPC at a recent NLRB hearing.

CSWA is soliciting support for the
Phoenix workers and has begun a broad
campaign to ensure the right of all
senior workers to bargain collectively.
Supporters should write to Lawrence T.
Smedley, Executive Director, National
Senior Citizens Council (925 15th St.
N.W., Washington, DC 20005) and ask
the NSCC to stop challenging the right
of senior workers to bargain for wages
and benefits.

CSWA office hours:
Monday — Friday: 11 AM-7 PM
Sunday: 10 AM-5 PM

15 Catherine St., 2nd floor rear
Telephone: (212) 619-7979
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