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Shinwa workers fight agalnst racism

For the better part of 1991, the
Chinese Staff and Workers Association
(CSWA) has helped workers at Shinwa
Restaurant fight for fair treatment and
oppose management’s racially divisive
factics. We have created a campaign
that challenges racism in American
society and within the Asian-American
community.

Last winter, Brittany Choi and Jimmy
Chow told CswA that waiters and bus-
boys at Shinwa, owned by a Japanese
company and located in Olympic
Towers across the street from St.
Patrick’s Cathedral, were having from
17%-45% of their tips taken away by
management. This is illegal under New
York State law.

Overwhelmingly, the “front of the
house” (waiters and busboys) signed
certification cards for the 318 Restaurant
Waorkers Union. CSWA informed the NY
State Labor Dept. that Shinwa was steal-
ing the waiters’ tips.

Shinwa management adamantly op-
posed the union’s demand for recogni-
tion. The Labor Dept. did little to get
workers their tips. CSWA helped estab-
lish a support committee, drawing on a
network of activists. (Individual mem-
bers came from such organizations as
the Lower East Side Cathalic Area Con-
ference, Harlem Fightback, Asian
American Union for Political Action,
Center for Immigrants Rights, Organiza
tion of Asian Women, and the Commit-
tee Against Anti-Asian Violence.) After
trying, without success, to meet with
Shinwa management, the committee
brought additional pressure.

In July over 200 people demonstrated
outside Shinwa and sat in at the res-
taurant. Since then there have been on-
going demonstrations at the restaurant
and at the Japanese consulate.

The union’s support is increasing,
What started with Asian-American
waiters, now includes Latino busboys
and kitchen help.

As the workers’ unity grew, Shinwa
stepped up its intimidation campaign.

Qutside
Shinwa,
demon-
strators
call for fair
treatment,
an end to
racist
practices

Fernando Navas and Rolando Castillo
were assaulted by other employees. A
Japanese waiter was fired and several
others were harassed into quitting. Fran-
cisco Casarruibas was warned by
management not to speak to Jimmy
Chow. When Francisco ignored this
threat, he was fired on September 14,
Francisco has been picketing Shinwa
every day. He says: “l know they fired
me because [ support the union. [ have
to be here fighting to get my job back.”
At Shinwa jobs are clearly divided
along racial lines. Waiters and chefs are
Asian, busboys and kitchen help are
Latino, bartenders are white. Shinwa
has never employed African-Americans.
Racially divided, workers have found
it difficult to unite. No Japanese res-
taurant is represented by a union. Most
Japanese restaurants require their
employees to give up their tips. If the
Shinwa workers succeed, thousands of
restaurant workers will realize that their
bosses can be forced to respect the law.
When a worker is physically as-
saulted, itis clear that violence has oc-
curred; it's easy to understand racism
when a white cop beats up an Asian

American. ['s harder to understand
economic violence, When workers are
divided along racial lines, as they are at
Shinwa, they have to work longer
hours, at lower pay, in an atmosphere
that encourages racism and denies them
self-respect — thal’s economic violence.
These workers experience it every day.

It is vital that other people, particular-
ly in the Asian and Latino communities,
realize that the struggle of the Shinwa
waorkers is their struggle. Racism in the
work place pervades our whole society.
A campaign such as this which unites
workers across racial lines can havea
broad impact.

Miguel Maldonado, the organizer for
the union, said: “We call upon in-
dividuals and community groups to
join usin fighting bosses who steal tips
and pay low wages, bosses who dis-
criminate against Asians and Latinos,
bosses who refuse to hire African-
American workers.”

‘There is a picket line at Shinwa Res-
taurant Monday through Friday from
noon to 3 PM. Please join it as often as
you can.
























