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Waorkers picketing olitside CP € headquarters in Chinatown

CPC Workers Demand
Genuine Training and Jobs

The Chinese Staff and Workers Association

be “employees.”

CPC began to deny the
employee status of the
workers after the
waorkers organized in
mid-1987 1o demand
better working condi-
tions.

Anether HPD
document revealed that
CPC has admitted
privately that the
“wrpining” provided by
the program is seriously
flawed despite its public
insistence on its training
purpose. In its final
report on the 1987 TRAR
program, CPC wrote that
*.dhere were a number
of concerns that needed
to be resolved. One in
particular was rhe
complaint by the
majority of the trainees

"CPC acknowledges that these participants
will 'be employees of CPC and as such will be
coveréd by insurance that meets minimum
federal labor standards.”—HPD/OPM RFP
Response: A proposal to Provide Employment
and Training for In Rem Apartment Repairs,
submitted by Chinatown Planning Council,
July 14,1986.

“We are pro-union...The fundamental
GUESTTONT T§ dre they trainees of are they
workers?" Charles Wang, Executive Director,
Chinatown Planning Couneil, quoted in New
York Newsday, Jan 9, 1989,

For the past two years, CPC leaders have
argued at federal hearings and court sessions
that participants in its housing rehabilitation
program are “students,” and therefore do not
have the right to erganize into unions. But city
docurmenty vecently abtained by CSWA under
the Freedom of Information Acl reveal that
CPC’s public claims are contradicted by its own
private statements [0 cily agencies.

The documents. released by the city's Depart-
ment of Housing Preservidtion and Development
(HPD), included CPC’s 1987 proposal for the
Intercity Remodeling and Repair Program
(IRAR). In the proposal, CPC clearly acknowl-
edged that the participants in the program would

regarding their assign-
ments on riubbish
removal. In essence, this particular assignment did
not require any vocational skill nor provide any
educational training.”™

Although CPC ¢laims IRAR is 4 traiming
program, hardly any training has been provided
arsd workers are only used as a source of cheap
labor. Neither private industry nor the construction
unions would recognize the so called “training.”
Nor would HPD hire their own “trainees” from the
program as laborers in the Department.

During the past year, both the Eastern Regional
and the Washington National Labor Relations
Board has ruled that the CPC workers ari
employees and thesefore entitied to union
representation. The Board is seeking compliance
orders from the 2nd Circuit Court of Appeals in
view of CPC's refusal to abide by NLRB
decisions. The federal court will again decide on
the matter of “employees™ vs “students™ and a
decision is expected shortly.

Revolving door cheap labor

HPD documents also reveal that CPC has taken
this concept of cheap labor a step further and
proposed a revolving door mechanism for its 1989
IRAR program. presumably to thwart workers'
organizing efforis.

Accorting to the proposal. CPC would Himit the
tenure of workers at the program to six-month
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Immigrant Families
Often At Risk

The recent court case concerning the killing of
an alleged unfaithful Chinese woman by her
angry husband made news headlines. While
many Asian groups are justified in their uproar
that the judge should let the murderer go free
with a “culwral defense.” the problems of
family stress in immigrant families should merit
no less attention.

The situation of this tragic Family is hardly
unusual among Chinese immigrants—the
husband had been working as a restaurant
worker out of state. unable to make frequent
home visits. This demestic homicide was rooted
in the the fact that in order 1o make a living,
many immigrant families are under siege from
work-related pressures that are often detrimental
10 marital relationships and family life.

At CSWA_ an informal discussion among
members led many to ask why and how this
tragic case could have happened. Some
members tmidly revealed that their immigrant
friends often suffered domestic turmoil.

Many young and old couples are Tinding they
no longer can communicate with their spouses.
Wives who stay home to tend to their children
feel abandoned by their husbands, In many
families. both husbands and wives work 12 or
even 14 hours each day in the underpaid
restaurant and garment industries. Some take
out their frustrations at home. Woman often feel
shunted aside with little time for family leisure
and love. Men may feel they are the breadwin-
ners in the family.and are often o tired 10
partake in household duties or child raising
responsibilities.

“Are marital duties being discharged
properly?” This seem 1o be a perennial question
in many immigrant households.

Though the debate between family bliss and
job obligations find parallel in most American
families. there is a real difference with immi-
grant working households where poor and
oppressive work circumstances feed family
neglect. Long hours, jobs located Tar from
home, the struggle to live in a high-rent city—
immigrant families are under great risk. What
can be done?

These questions were the focus of a discussion
held on April 23 by the CSWA Women's
Committee. The lively discussion involved
about 20 men and women.

























